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- - gram  throughout  the  Kosnital  and  in  urn  conmnirdtiss  vs  serve,  it  van 
necessary  that  a center  be  established  to  supplement  the  voik  being  do  ns  in 
the  Berks,  Lebanon  and  Schuylkill  County  Divisions,  The  Center  program*  a a 
intended  to  ^supplement  and  reinforce  existing  Divisional  cr-o  grams  bun  act  to 
duplicate  thorn* 


From  a rehabilita  tion  point  of  view,  ths  obvious  hand  leans  which  t-es:s 
commonly  held  by  the  majority  of  patients  are  these  which  are  related  to 
medic*! » psychiatric,  vocational,  social  and  educational  deficits*  Ths 
Therapeutic  Services  Center  program  is  concerned  primarily  with  the  last 
three  deficits,  that  is,  those  of  a vocational,  social  and  educational 
nature.-  To  this  end,  the  programs  in  this  program  book  are  designed  to 
assist  in  meeting  major  patient  requirements  in  the  areas  specified* 


dhhiiiiin* 


There  is  within  the  patient  perflation,  both  aeu-e  and  chronic,  e vide 
variety  of  educational  deficits,  both  in  a forms  1 and  purely  exoevien- 
vial  sense.  All  Center  programs  have  ul  fain  them  an  educational  approech- 
ihey  have  as  cue  of  their  gc-a is  the  exposure  of  patients  to  the  learning 


processes,  whether  it  be  in  a formal 


oe.  ttin 


5? 


a class  in  fine  arts  or 


exposure  to  a life  expsr isnos  which  need  not  necessarily  be  presented 
in  a didactic  or  formal  fashion. 


5 - Soaa^iony,: 

Since  it  is  presumably  one  of  the.  expectation?  of  comEuniiy  sdjusimsnt- 
that  a reasonable  vocational  adjustment  be  reads,  the  Center  assumes,  in 
conjunction  with  B,-VcB.c,  an  organised  planned  group  of  approaches  in- 
cluding vocational  evaluation,  job  counseling,  competitive  .eaployicent, 
sheltered  employment  and  community  folic m-up, 

3 . Social  jbec^eu- yon  : 


It  in  the  responsibility  of  the  Center  to 
ore  gv  a anting  in  loci'  ■ HecrevcioT;  v.lrh  v . •. 
s ->cia!  and  recreational  involvement*  -"t  1 


offer  ths  Divisions  supplemental 
titular  emphasis  uuen  nermann it g 
a intended...  therefore,  that 


presently  In  ths  hospital! 

with  patients 


. in  2rtdcir>s  ting  with  patient*  who  sms 
< and  ir  a nor  orris  te  cases,  extending  this 


1- 


Ths  Con  ter  has  assumed  ths  primary  role  in 
the  training  of  clinical  nz  ;?.tc  stud  or  u 
noun =, 


asoerooinq  and  cvc*~oi-dinn  •; i: 

A . ■-  • - 
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■'I .. 


•:,ra.rn-.ir.o : 


Tm  Center,  through  its  staff*  plans  aria  coordinates  the  fiospii  >I*s 
Yoitmteer  Seersation&I  and  Training  Fro  grata ltd:-  is  dons,  as  a.  : six 


; \ r * 


??sj;dsg  poogvaraa,.  in  conjunct- xon 
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Briggs  Sells 
Assistant  Director  for 
f£h s rs. peu tic  So r vi es $ 


I ' ' : 


Tbs  Tn<$mpmxtd®  Ssrrf-cses  Center  Program  Book  is  being  issued  ir-  c-rdor 
to  a.la,r2i!y  the  0@aterss  fuacfcioa  for  both  tfc«  persons  i^r/cJres.  wit;:  . sfonw  j 
p&Ueats  and  those  iwcired  with  Gemor  sda^steirU^  pngrna  snper~ 
^iste,  In  addition*  it  is  hoped  t hit  the  Press's©  Book  ?dll  be  of 
to  the  pdrnT-Ai  ^-tys.t.l.va  staffs  of  th©  Hospital,.  ino.  Bsr©&n.  of  irfentsl  Health 
SwTices,  asd  Region  II  in  dealing  with  the  ooatiatd^  seed  for  Interpola- 
tion whish  asist  always  prsesds  adEdnijstr&ti^  support o As  additlcaal  p^og^m 
pcssiMldhi^  «r«  fet  \op-sd  for  Imposing  the  &nd.^*s  awvl?s«#  or  In  t&os© 
isstaii&ss  wr.s.a  programs  bo^osss  oatsoi-jd*  dropped  or  rs^rusfrsred*  ac^iaonni 
or  ccsrrs&fced  program  &e$fcrdplte.§  will  b©  fcrUissndng^  • 


Ed.cgs  Sails 
Ast&dfeast  Director  for 
fkerapsiit  is  8 s nri  a 


t!  v; . 


3 


r*r 


rxrr?'  '>  7 
' .i 


i-  r*.ij  «.  *. 


p*T{  jrp.i 


^v; 


b-v 


*'■  1}J/S  Q 


v. 


M UJ 


past  : serv  ci  :• 

CLBSICAL  PASTORAL  EDUC 


G : /:  ■ 


IV?  f^TT 


c.  t — ; - vT- 


'ri-  "s_  * > 


CTl  fitU^d  vV  5-li-i.L 

0 p.r 


1,  Our’  Progrem  will  begin  on  Jtaas  1st  at-  9*C 

After  the  first  day*  the  hours  are  frees  Sij'Q  a,su  to 
through  Friday,  All  students  are  expected.  to  attend  t-hs  entire  p eg 
Asy  ca&ep&laQa  East  be  of  aa  ^s^rgenoy  astore  asd  ®ccue«  obtained.  form 
the  Su^jerriaor  before  shsesce. 


2.  Ths  Hospital  provides  rcon:  end  board * Ilsals  will  be  taken  in  the 
employees  cafeteria, 

3.  Recreational  facilities  are  available  oh  the  grounds  at  times  that  do 
net  interfere  with  patient  use--. 

4.  Pennsylvania  forbid  the  CGGrusspLion  end  possession  of  alcohol! - 
beverages-  on  Stsu~  p^pe-rty.. 

5.  Street  clothes  will  be  used  in  §11  phase?-  of  the  progrm.  (Uniiorsiis 
are  not  in  vogue  at  W.3.H.) 

6.  If  you  type  and  have  a typewriter* . it  would  be  of  help  to  bring  cae* 

A sssnmr  rooa  and  study  rcime  will  be  available, 

7.  Final  payment  of  the  $150*. GO  fee  Is  due  on  ths  first  day  of  the  program, 

8.  A proieseio-nal  library  is  available.  Eraever,  you  siay  bring  any  personal 
books  you  wish. 


9.  Students  vriH  bs ; 


Harry  Bohn,  Lutheran  Ideologies!  Seodnsry  cf  Philadelphia 
George  Jones.  Lutheran  Theological  Sesinary  of  Philadelphia 
Css-are  is  Drum,  Ortiainod  Prcsbytertno  Minister 
Robert  Kevrphar,  Lutheran  Theological  Sesdnary  of  Philadelphia 
CraSg  Yea  jfeow'sahsrg,  Honsvian  S^sdsary,  Bethlehem 


: L;-.:  U i\-.  -i  . I'cSiL  hi 


Course  rtsqtii.i’esigat-'fe  : 

1 j bead  la  daily  Gbapel  asvv 
a week* 


f<jee s ascii  -sfe>awv  viii  conas 


> a 


Conduct  tv/c  Sunday  Hospital  Sorsdc^s  o 
Attend  ag&igned  lectures,  seminary  diagi 
Participate  in  group  dynamf.es-, 

A session  each  week  viih  the  Superior c 


? vie  s'i&fzs*  films,  etc 


5c  baormt  verbatims  on  interviews* 


rx 
y ? 


10, 


Mirror  observations  Student  will  see  a patient  for  thirty  minutes  a 
week  and  be  observed  through  the  mirror, 

Reading:  Student  will  road  at-  least  ICO  pages  per  vsek,  He  will  eUdmit 

several  book  revi s\m« 

Participate  in  field  trips  to  L-avlsburg  Penitentiary,  Chit-Chat  Foundation, 

Student  shall  become  involved  in  aae  various  activities  of  patients:  such 
as  dancer,  b&llg&me®,  picnics,  volunteers,  etc. 


11 , Complete  group  project c 
research  and  rsla  ted  to 


Project  shall  be  in  the  nature 
>ha  patient  arc  religion.. 


of  clinical 


Submit  a six  and  twelve-week  evaluation  of  the  Clinical  Pastoral  Education 
experience,  '(Outline  to  be  suhoittec  during  she  program). 


To  gain  an  imtisrsitvpiing  of  people;  their  & 
their  sections!  and  splrittisi  strengths  mi 


seper  imytivstien.  and 
weaknesses . 


cue': 


a.  By  attending  lectures  end  seminars, 
h,  DeTS'ls-plag  Case  Studies  of  patients, 
c,  Attending  lectures  on  psychiatry  snd  psychology. 


dc  Reeding  is  appropriate  areas, 
e.  Participate  in  diagnostic  sessions. 


develop  effect.,  s past-oral  methods  for  mijaistsring;  to  people , 


eaaeaverieg  to  racogsruve  uni.  nut 
atic-ii;*  aa  pastors. 


resources,  respos sl>iXiiieo  asid  Xisnd 


#.,  Through  writing  verbatims  of  pastoral  interviews. 

b,  Through  selective  readings* 

c.  Through  pastoral  interviews  with  individusil  patients  under  supervi 
through  one-way  ndrror  observation. 


d.  By  participation  in  group  dynemes, 

s.  By  individual  sessions  with  supervisor, 

i.  Through  ’’on  the  spot11  interaction  throughout  the  program, 

t,  FHinctioniiig  as  chaplain,  of  aa  assigned  hospital  area. 

To  learn  hosf  no  work  cooperatively-  with  other  professional  disciplines 
and  to  utilise  cosssanity  resources  toward  achieving  more  effective  Hv 


Through  orientation  lectures  by  depart 


nssas , 


1-  ^ K ----- 

Lc  r i i x.-.  *,  ^ 


•Vi.  ’■•  ....  ■ liQ  i'i 


c.  Part ic ipat ion  in  herd  Conferences  and  Brit  Case  Presentations. 

To  encourage  & desire  for  further  underDtandiag,  peitic^Oarly  such  a 
be  obtained  ihreush  appropriate  research . 

a,  ilrroofn  group  research  project, 

b«  Field  trips  in  penal  colony  avvd  Alcohol  B-sb&bilit&ticn  Home, 


PAST1'  Rri 


OJaUi-LL;, 


SdiVICLS 

PASTORAL  EDUCATION 


So  sw  - C..S  5 

1,  When  on  Ward,  cheek  in  at  nursing  station.- 
So  Conduct  interviews  in  an  observable  place, 

3>  Be  e-'xes  of  the  sacking  regulations  in  your  area , 

Ac  fond,  ask  staff  members  permission  to  vaks  patient  out  of  lock  area  on 
walks  without  consulting  the  chaplain. 


5=  Patients*  records  on  the  mrd  are  the  working  records*  Do  not  use  Record 
Boos  before  nonsuiting  the  chaplain, 

6=.  The  dign?.  uy  and  integrity  of  the  cstieri  is-  rocpscted  et  all  tloes. 


7, 


Listen  to  criticisms  of  the  chaplains  and  the  hospital  courteously, 
feel  that  it-  is  necessary  tc  defend  than. 


fen 5 ■ 


8,  Encourage  the  patient  to  do  anything  for  himself  that  he  is  able  to  do, 

9,  Our  work  is  primarily  religion,  Hsrs  ve  do  not  hare  the  fr-esdora  of  a 
parish  pastor- , Telephoning*  contacts  outside  for  the  pus-pose  of  in/ssi-i sa- 
ting other  than  religious*  fecta  or  situations  in  usually  the  function  of  the 
Social  Worker,  fireuss  religious  contacts  with  the  chaplain  before  taking 
action.  You  are  free  to  meet  the  patients1  relative©  and.  friends  when  they 
visit  at  the  hospital  or  if  you  happen  to  Keen  them  casually  cut  si  da.  Ex- 
porting the  pstientds  medics- 1 or  psychiatric  condition  is  not  your  pr  j.vi  - 
lege  c-r  responsibility?  relatives  are  free  to  consult  the  doctor  about 

such  on  visiting  occasions  or  Cry  appointment. 


10,  Location  and  time  of  Protestant  Services 

Barks  Center  Auaitoriuia  (Bias,  37}  Basement 

— -Sunday  at  9s 00  a,m0  (Chaplain  Pc-ttieger  or  Volunteers)  and  6:00  p,m* 

(Volunteers ) 

-“Wednesday  a-..  6: GO  p„isu 
Workdays  £ 12: 75  - 12s 55 
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icv  cO-Ar  --*■  Berk;--:  C^urfiv  > 5, -_■•■;■  3'r ) 
-•iscnc^bsy  - Scnn.ylidli  (Bldg,  ..k:  ) 
Thursday  - Lebanon  (Bldg,  3: 
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fact: 


S-snSi^lae  Siere  vrhat  factual  iafossvatijcm  you 
X@&mod  about  the  parson  before:  the  interview  Das- 
erSJbe  the-  person*  eiii&sbieri,  purpose  k^i  occasion  for 
the  intQETide»fo 


(Us  3 p • pa  ■ .- ' .>:.  •:.  Hot  a 
thi'^v---irij;Il  IU  ' i for  the 
jscpgrolsor'a  mum'  :u  Make 
least oa  cor  V s for  u per- 
visas*  s»  fils. 


Ho  FHEFAHAl'XGS : 

Knotting  what-  you  da  about  the  person  prepare  pour  Wk-at  is  the  value  of  sush 
mind  for  the  visit,  Note  ^k&t  you  do  not  wish  to  do,  preparation? 

Then  list  the  specific  things  you  vrouM  like  to  geo 
result  from  the  intervimp  Avoid  pressing  your  agenda 
on  him. 


A1IQJS 


What  do  you  find  at  the  hegiusiing  of  the  visit? 
Observe  situation  in  'which  you  find  the  person,  iota 
appearance  of  the  parson,  as  to  posture  and  gestures* 
facial  expressions  sad  attitudes,  narwas  E&rsieefisms 
and  calm  poise  <> 


n,  OTSWISW: 


Such  observations  are  clue* 
as  to  hefc?  to  proceed. 

! 


Hi©  pastoral  role  usually  prevents  taking  notes 
during  the  interview  but  issisdiately  after*  a stream 
of  key  words  may  be  jotted  dotm,  Then  at  the  first 
opportunity*  typewrite  interview  as  verbatim  as 
possible,  Avoid  third  parson  stKsa&r ies,  Eshsr  cr-3y 
direct  quotations*  each  speech  as  a,  separate  para- 
graph led  in  by  letter  for  the  ons  speaking.  Identi- 
fy dialogue  by  Cl,  FI,  C2,  tt,  03,  P3i  et«7  Non- 
verbal coiraonicafeions  should  also  be  noted  , Give, 
chapter  and  verse  of  ary  Scripture  used.  Include  any 
prayers  verbatim,  ' 


t,  ocmmmu 


lo  Analysis  of  v^hat  took  placfe,  Bote  associa- 
tion of  ideas,  repetition  5 hidden  implications*  i&.~ 
conscious  revelations.,  etsc  State  insights  gained  ’f  " 
the  eeunselee  end  .mierpretations  that  occur  to  you. 


2.  Critieiga  of  ycur  oi;n  responses,  Were  pa- 
tients faeliags  .followed?  Inhere  mud  your  replies 
have  been  isprovsd,  (rive  specific  e.rsu-h.es  of  better 
fw  1 i e s 


3 Opport'jrnity  for  positive  steps  by  the  coun- 
sels 3 and  further  service  by  the  v>:  stor  cr  others  vrho 
Bight  bs  helpful, 

4c  Time  of  the.  visit  in  rntnuterSo  hex;;  appoint- 
munt  if;  ary  or  plan  for  foll.aw-u.po 


Reserve*  all  j&terpre  o&blons 
for  ccn  slushes*  keeping  this 
part  for  ts'^t  isrithotrf.  com- 
rmtary.  Single  space  con- 
tinuous dialogue;  double 
space  between  dialogues. 


I 

i 

| 

| Arrange  this  pm  in  ; mu 
djirnbsred  pa.  am.  .h? , 


i 

? 
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Case  Study: 

Select  a patient  with  when  you  have  had  a number  of  personal  contacts.  The 
more  lnfonoaticn  you  esn  gain  about  the  person,  the  more  it  will  be  to  ; - 
advantage  in  preparing  the  Case  Study. 

I ■ VITAL  STATISTICS 

A paragraph  giving  spec5jFie  facts  about  the  patient  such  as  name, 
age,  sex,  weight,  height,  etc. 

II.  G5H5RAL  APPEARANCE 

A word  picture  describing  patient  as-  the  patient  appears  to  yon. 

III.  PRSS5N?  lIXNBSb 

a.  Type  of  Onset:  Sudden  or-  gradual;  duration:  symptoms;  special 

mention  of  unusual  ideas;  percipitating  factors;  changes  in  behavior; 
religious  concern;  physical  systems;  attitude  of  family;  previous 
attacks „ 

b.  Description  of  patient  in  hospital:  Changes  in  condition; 

intellectual  junctions;  mood;  social  attitudes;  content  of  thought; 
special  interests  (religion  - sex);  attitude  toward  illness;  philoso- 
phy of  life  (■•.Weltanschauung) . 

IV.  HEREDITY.  FAULT  BI.CKORCUilD 

Brief  facts  about  history  of  the  patient  to  time  of  hospitalisation 
family  background;  grandparents*  influence ; parentis*  significant  dab::.; 
religion;  cultural-social  setting;  economic  condition;  adjustment  on 
social,  vocational,  religions,  and  health  levels. 

V.  PAT  HU?  7 S RELIGIOUS  HISTORY 


a.  Early  Influences:  Attitude  of  grandparents  and  parents;  did 

they  govt©  church;  talk  about  it  or  religion,  hew  diet  they  react  in  time 
of  stress?  Attitude  toward  clergymen,  the  Bible,  Church  teachings,  were 
there  family  prayers,  grace  at  meals?  Did  family 
tics  and 


u;a  religion. 


seem  to  get  said  sfac- 


D 3 


Religions  derelc-um-.::: 


Did  you  go  to  church  school?  that 


were  sigaiiicaEfc  esqpsrlezt&es  - with  teachers,  friends,  milnirc  ere? 


are  re  com 


Lections 


Oi  v-c 


r>- 


no  you 
h,  holy 


irs  afraid  of  or  loved  him  more?  Do 
you  luccsober  ary  questions  of  concern  re  religion,  chinch,  Bible,  etc 
Dave  rite  Bible  stories,  hymns  - those  pcrt.iciflarly  disliked, 
remember-  feelings  ra  first  attendance  at  church  school,  chur 
conn-union,  wedding,  funeral?  If  adult  baptism  v;hat  is  remesiber-ud  of 
conversion?  Was  at  sudden,  were  there  feelings  of  guilt  or  of  sin 
forgiven?  Of  being  laved  and  accepted  by  God?  What  is.  remesniber-ed 
that  was  troublesome  during  this  period  - ideas  aboir  Bible,  church  cr 
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doctrine,  feelings  toward  God  or 


Jesus  Chi 

-!•  .-o 


attend  eric  e at 


If  any  confirmation  instruction, 


illc.i. 


*1. 

- - ; 


did  it 


murcii 


what  vras  taught?  ’was 
able"  to  things  which 


religion 


?av 


you  pressure 


or\ 


o you  ~ 


ms cars tea  as  being 


, . j.  i 

ki-o 


or  ''agree 


c.  Rsligtou-s  maturit-vu  what  la  present  religious  picture?  Co 
yen  attend  church?  What  rsligious  practices  are  followed  - grace  at 
meals,  personal  prayers,  family  prayers,  active  in  church  life?  Where 
were  you  married  ( church  of  otherwise) ; what  is  i-eligious  persuasion 
of  carriage  partner?  What  are  significant  changes  5m  year  feelings 
(or  beliefs)  about:  church,  clergymen,  Bible,  God,  Jesus  Christ, 

prayer,  imnortaiity?  What  has  been  reaction  to  loss  of  loved  ones 
{'through  death)  - how  feel  or  interpret?  Is  God  more  real  or  less 
real  to  you  new?.  What  are  your  primary  values?  What  place  do  you  sse 
for  church  In  present  social  structure?  Wh; 


rf  ’’heightened’'  religious 

u.o  Una-  t 1,  -s 


exporaenees  nave 
religion  to  year 


been,  had  since 
work? 
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C0DKSSL3HJ  CONTACTS : 


Describe 


rour 


.tionsnan  zo  the  oatient. 


me  number  of  com 


tacts  you 


have  had  and  evaluate  year  relationship  to 


the  patient  as 


well  as  any  understanding  either  of  you  have  gained  through  this 


relationship , 


VI] 


DYNAMICS  ■ 


Your  interpretation  of  what  has  made  this  patient  what  he  or  she 
is.  What  are  the  causes  of  emotional  breakdown? 


VIII.  SUMMARY:' 


The  preceding  material  is  gathered  for  the  purpose  of  answering 
the  following  questions  5m  the  sismmary: 


a.  What 
effort  to  heir 


&s  s=  clergyman,  or  the  church,  have  dona  in  an 

■event  one  b seal  mown  and  hospitalisation  of  this  nerve 


could  you 
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CLINICAL  PASTORAL  EDUCATION  i ROC-RAK 


Book  Reviews : 

1.  List  the  hook  in  good  biographical  form:  Seward  Kiltner,  Pastor  si  Ccimee- 
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se— ’in 

a brief 

sent 

3*  State  the  author's  premise— =in  a brief  sentence  or  two „ 

4.  In  a second  paragraph  evaluate  the  bock  critically.  This  is  the  most 
significant  part  of  the  review.  Avoid  merely  making  an  outline  of  the 
book,  linking  together  a series  of  quotations, or  sinpiv  summarising  the 
material  presented.  Give  tout  reactions  to  the  author’s  thinking. 


5 /■"}  -j 

f'iU.U.  Or 


inel  parag  cph  in  which  the  application  of  this  book  to 
inisfcry  is  made. 
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Oc  ciipati  onal  The rapy 


ART  PROGRAM 


f cumber  of  Patients:  Maximum  of  10  patients-  in  each  group 

Tine : Varies  with  each  group  - sae  each  program  description 

Place:  North  Building  (.10)  Art  Room. 

Referral  Process: 

1.  Consult  requesting  evaluation  can  be  initiated  by: 

a.  Patient 

b.  Staff  Member 

2.  Evaluation  session  with  art  teacher  to  discern: 

a . Aptitude 

b.  Interest 

3.  Selection  and  rejection  of  patients  for  the  program  applying  above 
criteria, 

4»  If  consultation  report  is  positive: 

a.  Activity  order  written  by  unit  leader 

b.  Patient  informed  and  placed  in  program 

c.  Goals  and  plans , notes  and  other  charting  material  forwarded 
to  the  unit  leader  for  proper  placement 


ADULT  GROUP  I 
P pogrom  Description: 

The  emphasis  in  this  class  is  on  creative  ideas,  utilizing  any  art  media 
available.  Although  much  of  the  work  is  two  dimensional  in  nature,  clay, 
plaster,  gauze  and  other  sculpture  materials  are  also  available.  The  patient 
in  this  group  are  given  support  and  encouragement  in  their  endeavor  to  func- 
tion independently  within  the  modality  of  art.  Since  anxiety  lies,  at  the 
root  of  the  patients'  problem,  the  program  is  geared  to  art  activities  that 
offer  them  a means  whereby  they  can  externalize  in  art  productions  their 
anxious  walled  off  world . 

Program  Goals : 


Examples  of  Adult  Group  I goals  are  as  follows: 


1, 


w » 

7 


To  use  their  creative  endeavors  In  graphic  symbolism  tc-  st inula to 
their  awareness  of  their  attitudes  and  encourage  maturatior. 

To  encourage  honesty  of  expression:  lacing  and  tree rising  train 

To  mobilise  psychic  energy  net  otherwise  available  to  the  egr  for  it: 
coherent  expression  of  emotionally  loaded  material 


Pycyrax  Criteria: 


Adult  Group  I:  meets  Tuesday  and  Friday,  1:00  pvm.  - 3:03  p.m.  and  is 

for  patients: 

1,  Whose  potential  art  interest  in  art  activities  has  been  stifled 
2.,  Who  give  scattered  indication  of  aptitude  but  whose  innppropri&l  e 
habits  prevent  its  fruition. 


Vfho  need  a: 


,s  an  outlet  for  strong  feelings, 


ADULT  GROUP  II 

ProffTcunDosc  rintd.cn: 

This  class  uses  art 

materials  a 

water  color,  oil  paints, 

and  acrylic; 

terials  as  plaster  gauze 

and  sand  ok 

class  is  based  on.  the  uti 

Ideation  of 

nc  nc 

i } 


patients'  use  of  orderly  and  logical  thinking  processes,  some  "siep-by-rte 
instruction  is  employed.  Emphasis  is  placed  on  the  gradual  lessening  cf  d 
dene e upon  nature  as  a source  cf  reference  to  the  utilization  cf  art  for  a 
more  personal  expression,  Nc  copying  is  permitted. 

Program  Goals: 


2„ 

3. 


To  develop  confidence  in  their  capacity  to  reach  a higher  level  o 
achievement,  by  recognizing  and  encouraging  further  development  o 
art  ability. 

To  develop  depth  of  expression  by  encouraging  investment  in  their  c-vi 


personal  creative  eno.es.vors. 

To  increase  self-confidence  in  their  capacity  to  utilise  their  art 
ability  to  express  their  thoughts  and  feelings. 


Program  Criteria: 


Adult  Group  II:  meets  Monday  and  Thursday.  1:00  - 3:00  p.n,  and  is  for 


patients  who: 

1.  Are  more  regressed  and  may  have  lost  former  skills  but  who  sporadi- 
cally indicate  capacity  in  the  plastic  arts. 

2.  Have  some  background  in  art  but  need  positive  reinforcement  activities 

3.  May  get  satisfaction  as  amateur  artiste  if  they  receive  "step-by-step'’ 
instruction  . 

ADULT  GROUP  III 

Program  Description: 


All  the  basic  art  materials  used  in  the  other  groups  are  incorporated  in 
this  urogram.  Most  instruct icn  of  technicals  and  materials  is  on  an  ibicividual 
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7 function  of  the  class  is  to  urovide  oc-tients  the  copor- 
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ver/.s  of  art  is  secondary  in  nature, 


Prcsranx  Goals: 
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r see  arising  and  re i at  in : so 

reality  cy  using  art  as;  the  meeting  ground  for  their  world  i ice 
the  world  outside. 

To  communicate  and  release  their  tensions,  aggressions  or  repress! 
through  symbolic  pictcral  images  of  their  unconscious  conflicts  an 
feelings. 

To  use  personal  art  expression  r.i  a safety  valve  for  those  with  a 
anxiety  level  and  lew  frustration  tolerance. 
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Program  Cr 
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Av-  tit  Group 
lint- il  10:00  a.m. 


Ill:  meets  Wednesday  8:30  ~ ?: 50  &.m. 

il'  dssirod)  and  is  for  patients: 


^ C*  t/  w-H. 1-  il  C-  i." 


:v: 


1.  Who  during  evaluation,  indicated  interest 

2.  Whose  qu.estior.abls  aptitude  indicates  further  observation  is 
advisable 


Patients  placed  in  this  group  nay  bs  moved  into  one  of  the  other  classes; 
hcvrsver,  after  eight  weeks  if  it  is  felt  the  patient  would  not  benefit  iron 
further  art,  activity,  treatment  will  be  discontinued . 

YOUNG  ADULTS,  GROUPS  I AND  II 

Program  Do sc rapt ion : 

Within  these  groups  a variety  of  modalities  are  used.  Examples  of  these 
are  acrylics,  water  colors,  and  oil  paint;  pastel,  colored  iris,  felt-  tip 
markers  and  tissue  paper.  Clay,  sand  casting  material  and  plaster  gause  are 
also  available.  Possible  techniques  cf  utilising  these  materials  are  demon- 
strated by  the  teachevas  a subtle  form  of  student  stimulation  to  mctivaticn. 
Students  have  complete  freedom  of  direction  but  since  emphasis  is  on  creative 
expression,  no  copying  is  permitted.  It  is  the  program's  objective  to  help 
the  youth  make  what  they  want  to  mice,  the  way  they  want-  to  make  it  so  they 
derive  satisfaction  from  their  creative  experiences. 


Program  Goa Is: 


Sxsmrples  cf  Young  Adult, 


Groups  I and  II  goals  are  as  fellows: 


1.  To  find  positive  outlets  for  negative  feelings. 

2.  To  provide  socially  acceptable  dnjoymsnt  for  venting  hostilities. 

3.  To  foster  ego  development  and  at  the  same  time  give  pleasure. 

4.  To  consmmicate  and  share  feelings  through  their-  pictures,  using 
the  medium  of  art  to  help  them  achieve  some  order  where  there  is 
senseless  chaotic  activity. 

Program  Criteria: 


Yeung  Adult,  Group  I: 
and  is  for  patients: 


meets  Monday  and  Friday,  8: 30  ~ 10:00  a.m. 


1. 
<1  „ 
g? 


Betvreen  the  ages  of  13  to  19 
Whose  level  of  achievement  is  linicsd  to  • 
tfhoee  individual  needs  end  interests  right 
the  art.  program. 


p-eciml  education 
be  able  to  bs  met 


m 


Icing  Adult,  Group  II:  meets  Kc relay , Wednesday 

and  is  for  patients; 


5 r iday . 10:00  ~ 15: 5 0 


1,  Between  the  ages  of  13  to  19 

Noe  demonstrate  art,  potential  and  who  have  capabilities  cf  tin  ave:  s e 
or  better  I.Q.  (these  people  could  receive  art  education  for  diplca.- 
c- red  it.  } „ 
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l^gifoer  of,P_aURnts;  Maximoa  of  5 


>bndsy,  Tuesday,  Wednesday  and  Friday,  9-00 
Thursday,  9* CO  a .-:aa  - 2:00  p0m0 


Plate:  Activity  Center  Basement , 

Referral  Process: 


11:30  atm3 
Building  10  (S.Y.Pw.  Kitchen  Area) 


Referrals  to  this  Threshold-aiieed  program  should  be  made  to  the  patient’s 
respective  physician,  and  must  be  a B.Y.R,  client.  The  patient,  should  be 
started  only  cn  the  designated.  starting  date,  for,  the  program  and  should  ror:~ 
tlriu.e  in.  the  program  for  twenty  weeks  c 

Program  Pea erioticn: 

This  program  aims  at  providing  a vfell-rotmded  learning  experience  in  the 
activities  of  daily  living « These  experiences  v-ri.ll  then  be  practiced  ii:  this 
activity  area,  in  the  ccmnunity  and  at-  Threshold*  The  concluding  sin  verbs  cf 
this  erograa  will  be-  conducted  at  Threshold  * 

Program  Gcals: 

Patients  are  selected  for  this  program  if  the  long-range  goal  for  this 
parson  is  discharge  on  an  L.T.L.  status  through  any  of  many  plans;  g0g,, 
Threshold  residency,  boarding  home  placement , and  ijnependent  living* 
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Number  of  Patients:  Maxiimna  of  20 


Khnd&y  through  Thursday,  1:00  - 3*30  p«nn 


Place:  Activity  Center  Basament, 

Py  f roc  e ss : 


Building  10  (B.7.R.  Kitchen  Area) 


Referrals  to  this  hospital-wide  program  arc  to  be  loads  to  the  patient's 
respective  physician  for  approval.  New  referrals  will  be  accepted  only  on 
Monday  of  each  week.  Confirm  starting  date  with  Mrs.  ’tfeber  apd  I-Srs.  Laura  at 
Extens5.cn  if 3c$. 


Program  Ds-scr5.ct.ic-n: 

This  program  provides  a milieu  where  the  skills  of  daily  living  can  be 
exercised  and  where  many  lira  adjustment  problems  will  bo  experienced . Tbs 
opportunity*  to  re-leam  social  skills  or  to  learn  new  ones  will  be  provided 
in*  addition  to  factual  information  relative  to  hoo&m&king  such  as  nutrition, 
food  preparation,  budgeting  and  any  other  skills  which  appear  appropriate. 
Constructive  use  of  leisure  tine  using  easily  available  materials  and  com- 
munity resources  will  be  stressed.  It  is  hoped  that  boas  visits  can  be  made 
with  the  patient  to  help  plan  a daily  program  after  discharge  and  also  fellow  - 
up  visits  for  support  and  reinforcement. 


Pro  cram  Goals: 


Patients  selected  for  this  program  should  be  good  potential  for  leaving 
the  hospital  in  the  not  too  distant  future.  This  program  lias  no  set  time 
limit. . The  over-all  goal  of  the  program  is  for  the  patient  to  sbsorc  enough 
skills  to  function  comfortably  when  she  returns  to  the  cosasmityo 
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ionday  'through  Friday,  1:0D  - 3 ’*30  p*m. 


Place:  Ccnssmicaticn  Center,  Building  10 


Referral  process : 


Patients  may  be  assigned  to  this  program  after  evaluation  by  the  staff  an 
charge  of  Vocational  Adjustment  Services  in  the  'unit.  Other  staff  may  refer 
patients  to  the  unit  leader  who  with  the  physician's  approval  will  assign 
patients  to  this  program. 

Program.  Description: 

This  program  is  designed  for  the  patient  who  has  the  ability  to  develop. 


rebuild  and/or  maintain  specific  skills  such  as  typing,  operating  mir.ee  grvpn 
machine,  and  who  possesses  a fair  knowledge  of  correct  use  cf  grammar  sue 
punctual ion  . 

The  media  to  be  used  in  achieving  the  goals  of  the  program  will  be 
various  equipment  end  techniques  used  in  producing  and  distributing  notices 
of  current  and  forthcoming  events  and  a bi-weekly  patient  bulletin  which  will, 
include  hospital-wide  patient  contributions. 

Program  Goals: 


The  overall  goal  of  this  program  will  be  to  provide  an  opportunity  for 
the  patient  to  use  and/or  develop  skills  related  to  producing  and  distribut- 
ing various  communication  materials  throughout  the  hospital. 

Specific  goals  of  the  program  will  be: 

1.  To  assist  the  patient  in-  rebuilding  and  saint  airing  any  pre'vicusly 
acquired  skills  such  as  typing  and  other  office  ns  chins  operation. 
2C  To  encourage  and  provide  an  opportunity  for  the  patient  to  express 

himself  through  creative  and  expository  writing. 

3«  To  provide  a means  whereby  the  patient  may  gain  a sense  c-f  self 
worth  sn-i  recognition  through  heir-ins  to  ~r-c-io.ee  a he  spit-  al-wids 
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Number  of  Patients:  From  5 (carload)  to  44  '.busload) 


Tip.?:  Varied 


Place:  Varied 


Hof e r ml  Proc  eu  s : 


The  procedure  for  requesting  field  trios  shall  be: 


1 o 
2 , 


Staff  member  vrho  sees  need  for  a trip  shall  contact  the  Unit  header 
in  the  Division* 


The  unit  Leader  will  then  evaluate  the  request  in  relation  zo 
program  objectives  and  patient  needs*  The  field  trip  arrangement 
form  will  then  be  submitted  by  the  Unit  Leader  to  the  staff  member 
designated  to  schedule  whs  bus/ driver  and  wire  will  make  necestary 
arr-Eng-aments  for  the  tribe 


p,  a corn  irujt ion  o 

person  who  submitted  the  request* 
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e by  the  above 
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Upon  receipt  of  confirmation  oi  the  trip,  the  person  making  the 
initial  request  shall  be  responsible  for  completing  the  field  trip 
roster  and  field  trip  plan  forms* 


Pr  o g-  a a S&  set  A mi  on : 

The  field  trios  from  the  hospital  shall  be  categorized  as  follows: 


Those  which,  involve  tours  of  industries  such  as  factories,  plants, 
large  restaurants,  etc*;  communication  centers  such  as  TV  stations, 
radio  stations,  newspaper  publishing  companies,  etc®;  in  order  to 
promote  an  awareness  within  the  patient  with  regard  to  the  rela- 
tionship of  these  things  to  his  life  outside  the  hospital  environment 
and  perhaps  in  the  hospital* 

The  patient  to  be  involved  in  this  type  of  trip  should  be  a positive 
prognoses  with  regard  to  returning  to  society®  Patient  should  also 
be  physically  cap-able  of  maneuvering  v 
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-eational  facilities  el  her  «c  - r'nect£tor  such  as  to  varies 
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spor.  • s events  and/ or  as  a participant  such  as  to  picnic,  coot- 
etc,  s.'v  a park  or  other  s ire* 


The  interest  of  the  patient  shall  be  considered  with  this  type  of 
trip  as  well  as  physical  capabilities  in  certain  instances* 

Tc  educational  exhibits  such  as  may  be  found  at  museums,  art 
galleries  and  alliances,  libraries,  historical  societies,  ere. 


This  trip  would  best  be  suited  to  the  patient;  vbo  is  functioning 
at  a relatively  high  level* 


*5 


To  social  or-  cultural  events  such  as  plays,  musical  productions, 
lectures,  stc0 


This  trip  would  best  be  suited  to  the  patient  whose  interest  are 
such* 


C-o  To  attend  civ1*  n club  meetings  by  invitationc 


P&tienis  who  are  in  particular  programs  which 
type  of  trip*  In  all  probability,  this  would 


would  lend  to  till: 
be  a small  group  tripe 


Ho  Visits  and  tours  of  various  local  agencies  such  as  public  employment 
agencies,  public  offices  such  as  public  assistance,  social  security, 
voter5 s registration,  health  cervices  facilities  l such  as  out-patient 
clinics),  day  centers,  sheltered  workshops,  public  housing  facilities, 
city  or  community  police  headquarters  which  would  aid  the  person  upon 
his  return  to  society* 

Tliis  trip  to  be  of  particular-  benefit  tc  the  patient  who  will  be 
leaving  the  hospital  shortly* 

I,  To  shopping  areas,  such  as  suburban  shopping  malls,  farmers’  markets, 
super  markets,  clothing  stores,  etc* 


Tills  trip  would  be  most  suitable  for  the  patient  who  would  benefit 
personally  by  being  able  to  purchase  personal  items,  however,  it 
would  also  be  suitable  for  the  patient  who  might  window"  shop  in 
order  to  realistically  think  of  costs  of  various  necessities  in 
life  * 
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Field  •vrips  are  the  means  by  which  staff  members  may  chvoae  to  a...- !_••••  ir. 
billing  ihe.-mar.y  and.  varied  needs  of  the  patients c 5 he  overall  goal  of  • 
;-rsn  is  to  provide  opportunities  and  experiences  for  the  patien;  by  offer 
a variety  of  experiences  outside  the  hospital  environment* 
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THERAPEUTIC  X - ' 
LIBRARY  PROSE.-.  ' T 


of  Patients:  Maximum  of  12 

Time:  Monday  through  Friday,  9 a0aio  to  10  aa.  and  10  a-m©  to  11  a on , 

Pla  ca • Building  34  > Room  140 
Referral  Pro sees : 

Staff  memberXs)  may  suggest  patisnt(s)  to  the  Unit  Leader  vho  will  assign 
patient  to  the  program  with  physician 1 s approval  = 

Program  Description : 

Hopefully,  these  meetings  will  bring  realism  into  the  somewhat  limited 
perspectives  of  psrhl'Lpating  patients  end  encourage  them  to  seek  ou  : reading 
material  on  their  own  e-ime  for  personal  graiificauion  and  expansion©  The  in- 
sight and  knowledge  gained  will  help  no  broaden  their  outlook  on  life.  Some 
ideas  for  discussion  are: 


1c 

News 

4o 

Music 

7 © 

Language  Usage 

10o 

Poetry 

4 o 

Travel 

5o 

Famous  People 

Sc 

Religion 

11. 

History 

3c 

Art 

6 c- 

Science 

O 

✓ o 

Hobbies 

12  © 
13  o 

Nature 
Mori  eg/ Pie.  pr 

Many  audio-visual  aids  will  also  be  employed  in  this  program;  io©3, 'records, 
movies,  slides,  brochures,  maps,  materials  So  initiate  and  sustain  interest© 
Discussion  topics  are  purposely  broad  so  as  to  include  a vide  range  of  posai- 
bill ties  and  subtopics;  also,  small  assignments  will  be  given  to  able  patients 
to  encourage  contribution  as  a means  of  learning© 

Program  Goals : 

The  main  goal  of  the  Library  Program  will  be  to  motivate  patients  to  use 
Library  Resources  for  their  educational  enrichment  and.  reading  pleasure.  In 
order  to  introduce  patients  to  reading  facilities,  a regular  schedule  of  current 
event  classes  will  be  held  in  which  planned,  topical  discussions  will  take  place© 

More  specific  goals  of  the  program  will  be: 

1 © To  develop  confidence  and  improve  one 5 & self-image  th  igh  ii  i k iS.ua  1 
presentation  of  topics  and  group  controlled  discussions© 

2c  To  encourage  social! oat-ion  via  better’  communi cation.  and  hurruon 
between  individuals e 

3©  To  develop  a genuine  interest  in  learning  through  exposure  to  a 
variety  cf  topics  in  an  interesting  snc  pleasurable  manner 
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THERAPEUTIC  RECRPt  TTO.I 
LIBRARY  PROGRAM  II 


Humber  of  Patients:  liximum  of  12 

Time:  Tally,  1:00  P.-M®  to  3:00  P»M0 

Pis os : Building  34?  Room  140° 

Referral  PIe.cs : 

1o  Any  staff  member (s)  may  suggest  patient’s  names  to  the  Unit  Leader 
who  will  refer  the  patient  to  the  programs 

20  The  staff  member  in  charge  of  the  program  may  be  contacted  and  he/uhe 
will  contact  the  Unit  Leader  and/or  the  supervisor-  and  arrange  for 
patient  to  be  admitted  to  program* 

£vg.grajaJ)6jgcrdptipn : 

Library  Program  II  will  be  for  patients  who: 

1 o Have  graduated  from  high  school  and/or-  have  attended  ©allege* 

2*  Show  past  record  of  civic,  club  or  vocational  involvement  in  areas  of 
intellectual  challenge  and  involvement. 

3,  Seem  capable  of  clear  thinking  and  can  converse  intelligibly  on  matter- 
other  than  their  own  individual  problems  ® 

Hopefully,  this  program  will  offer-  discussion  sessions  which  will  bring 
realism  into  the  somewhat  limited  perspectives  of  participating  patients;  and 
encourage  them  to  seek  out  reading  material  on  their  own  time  for  personal 
gratification  and  expansion* 

Some  broad  ideas  for  discussion  are: 


1 o 

Current  Events 

5c 

Famous  People 

9* 

P-oetry 

2* 

Travel 

6 = 

Science 

10. 

History 

3° 

Art 

Vo 

Language  Usage 

11. 

Movies/Plays 

<4  o 

Music 

Bo 

Hobbies 

12  = 

Religion 

Many  audio-visual  aids  will  be  employed  in  this  program  (is*  records, 
movies,  slides,  brochures,  maps,  materials,  books)  to  initiate  and  sustain 
the  patients r interest*  Also,  small  assignments  will  be  given  to  encourage 
con  'or  ibi.ion  as  a means  of  learnings 

Program  Goals : 

Specific  goals  of  the  program  will  be: 

10  To  develop  confidence  and  improve  one 5 e self-image  through  individual 
presentation  of  topics  and  group-con trolled  discussions * 

To  encourage  socialization  via  better  communication  and  interaction 
be  t v a e n i ndi  v idua  1 s <•. 

To  develop  a genuine  interest,  in  learning  through  exposure 
variety  of  topics  in  an  interesting  and  pleasurable  manner® 
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of  Patients:  Jfexizcum  of  12 

Tii,?:  Monday,  Wednesday,  Friday,  1:15  p.xa.  - 3:00  p.zu. 

Tuesday,  Thursday,  9:15  a.si.  - 11:  CO  a. a. 

Places  Building  10,  Social  Room 


Referral  Process:. 

Patients  say  be  reccsoended  to  this  program  by  ary  staff  nesborC s)  » This 
should  be  acccsplished  through  the  unit  leader  who  will  assign  the  patient  to 
the  program  with  the  physic ianT  s approval. 


Pro ;rrar:  Description : 

This  program  should  be  considered  for  the  patient  vrho  is: 

1,  Capable  of  managing  his/her  own  personal  grooming  even  though  improve- 
merit  is  needed. 

2.  Making  favorable  progress  toward  future  discharge  from  the  hospital 
arid  should  ruo  bo  considered  if  fol3.cn-.dng  limitations  exist: 

1.  Court  cessaitment  without  permission  to  leave  the  hospital,  grounds, 
etc. 

2.  Sufficient  severe  mental  retardation  which  would  prevent  them  £vo» 
profiting  from  the  experiences  in  the  program. 

The  objectives  of  tha  program  will  be  accomplished  through  various  re- 
creational and  ecmmzlty  oriented  programs.  Included  among  these  are  sessions 
which  will  involve  leisure  time  activities  (social  games,  movies,  television, 
etc,};  travel  (map  reading,  etc.);  using  a telephone  (arid  directory,  etc.); 
nature  studies  (flowers,  trees,  birds,  aiassals,  insects,  fish,-  reptiles,  recks, 
minerals);  music  and  art  appreciation;  hobbies;  active  recreation:  and  the 
planning  of  parties  and  dances . Many  field  trips  will  be  incorporated  into 
the  program  so  as  to  bring  the  patient  into  contact  with  the  consminity  as  much 
as  possible.  Volunteer  sources  will  also  be  a part  cf  this  program  in  order 
to  bring  the  corananity  to  the  patient. 
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1.  To  provide  opportunities  which  will  enrich  the  life 
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aid  in  gaining  seiT-confidenca, 


vrhich  will  add  . _ _ 

To  give  guidance  to  the  patio  at  in  dealing  with  everyday  prcll  ..c: 
situations  which  may  aids©  in  the  hospital  and  the  ccrcnnrihy, 

zb,  and  interact  within. 
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skills  which  may  he  employed  when  returning  tc 
To  give  guidance  to  the  patient  with  regard  to  daily  persona 
and  good  grooming. 
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THERAPEUTIC  RE'.:: 
MOVEMENT  THERAPY 


ifember  of  Patient-??  Maximum  of  12 

Times  Monday  through  Friday,  9 ado  to  10  a si=  and  10  g.d»  to  II  a.,m- 
Flses:  Building  10,  Activity  Boom 

Referral  Process : 

Patients  to  bo  referred  to  this  program  in  the  following  manners 

Staff  refers  patient's  name  to  the  Unit  Leader  who  will  then  assign 
patient  to  the  program  with  the  physician's  approval* 

Program  Do rcrjpt&on s 

This  program  is  designed,  for  patients  who  exhibit  any  or  all  of  the 
following  c ha r-a c t-eri s 1 1 c s * 

1 „ Regressed 
2®  Withdrawn 
3®  Self -preoccupied. 

4 3 apathetic 

So  unaware  of  self  and  surroundings 
6*  Unmotivated 

7 a In  good  physical  health  and  not  so  severely  handicapped  physically 
as  to  be  unable  to  participate;. 

The  program  will  consist  of  a variety  of  body  movement-  type  activities 
(exercises)  with  music®  Elementary  type  physical  activities  will  also  bs 
included.  The  use  of  a variety  cf  play  balls  will  be  used  to  stimulate 
movement  and  more  pimple  coordination  skills  «•  These  previously  mentioned 
media  will  be  used  to  encourage  group  interaction  and  identification  cf 
oneself  with  regard  to  a group® 

Daily  attention  will  be  given  to  the  individual  patient's  personal 
grooming  and  hygiene® 

Goa  I a of  Pt-ogyan : 

The  overawl  goal  of  the  program  shall  be  to  st-icraia v«a  motivation 
with  regard  to  physical  movement,  and  to  enable  the  patient  to  acquire  a 
sense  cf  belonging  and  acceptance  in  e group  civ nation. 

The  specific  goals  for  the  program  will  be: 

• , To  develop  body  awareness  and  position  in  spree  by  teaching  the 
percept  ion  cf  body  surfaces  relative  :■  fined  objects- 
r To  aid  in  having  the  patient  identify  body  per  vs  and  left-  and 
right  dimensions  of  the  body  - 
To  promote  group  interaction® 

To  aid  in  having  the  patient,  show  good  personal  hygiene  and 
grooming  on  e daily  basis. 
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Prepared  by:  Jack  Sait-n. 
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Team  members  are  selected  within  the  hospital  Divisions  with  each  Div5.a5.on 
having  two  teams  with  the  exception  of  Berks  Division  which  has  four  teams* 

The  unit  Leaders  of  each  division  are  responsible  xcr  submitting  the  names  of 


tneir  team  members  to  nr 3. 


T 


ar.e  Miller  of  the  recreation 


of  the 


Therapeutic  Activity  Center  staff  and  for  securing  physician  approval  for  each 
of  their  participating  members = 


rrc  : uescrant: 


J-eagns 


with  each  Loam  having 


A'\0  msn  c-TtC. 

i® 


.s  comprasea  o.t  eigne 
two  women  as  members.  The  league  will  bowl  seven,  weeks  which  is  one  round. 
Captains  are  to  be  selected  for  each  teas  and  the  league  wall  elect  a president, 
vies  president,  statistician,  and  an  assistant  statistician, 
will,  be  provided  by  the  hospital  bus  with  oil  bowlers  meeting 


x ran  spo  r t at  ion 
at  Building  10 
staff  member  of 


at  6:15  each  Wednesday  evening.  Mary  Jane  Hiller,  recreation 
the  Therapeutic  Activity  Center  will  be  in  charge  of  the  program  and  will 
accompany  the  howlers  to  the  program. 

Program  Gcals: 


The  goals  are  to  provide  a level  cf  program  that  meets  the  needs  of  patients 
who  ere  functioning  on  a high  level,  cf  adjustment  am  who  need  competitive  activ- 
ity that  is  c cnsrrun.it y oriented  and  has  carry-over  value  on  returning  tc  the  hone 
err/iroumsnt . Group  interaction  among  tears  members  is  Important  and  developing 
leadership  skills  among  the  team  captains  will  be  emphasised.  Also  developing 
wholesome  attitude  toward  winning  and  losing  will  be  stressed. 
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Referral  Process: 


?••.  .c^dr.v.  3:00  - inOO  p.m.  Thursday,  6:00 
July  and  August 


dime , 

Softball  Field 


8:30  o.rw 


Patients  are  referred  to  the  program  by  the  Unit  Leaders  of  the  hospital ?s 
three  Divisions.  Mr.  Hartz  ’.dll  evaluate  the  participants  as  no  their  ability 
to  be  team  members.  The  evaluation  period  will  be  three  practice  sessions. 

Once  the  team  of  twenty  players  is  selected,  Mr.  Harts  will  notify  the  Unit 
Leaders  and  they  in  turn  will  place  the  notation  that  the  patient  is  a member 
of  the  softball  team  in  the  patient's  ward  chart 


o for  the 


physician's 


Frosfrsa  Description : 


A team  of  softball  players  will  be  selected 
the  three  hospital  Divisions.  Games 
ccrms^nity,  but  all  games  ’.dll  be 


from  among  the  patients  of 


the 


will  be  played  with  softball  teams  from 
played  cm  the  hospital  field  so  that 


patient  spectators  may  be  included  as  part  of  the  total  program.  All  games 
will  be  played  on  a Thursday  evening  with  gams  time  being  6:30  p.m. 

Program  Goals: 

Emphasis  will,  be  on  fun,  satisfaction  and  building  group  spirit  and 
cohesiveaess  with  a by-product  of  providing  entertainment  for  the  total  hos- 
nit  <1 


patient 
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number  of  Patience:  Maxi^iuia  of  6 

Tbs:  Full-tims  training  program  with  pay  - 10  hours  per  week. 


Pl-r--e;  Wexav:rsville  State  Hospital:  Nursing  Depart.] 

Department  ? Laundry  Departaant,  or  Housekeeping 


A* 


Food 

sp.iotms 


Services 
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Re feiTal  Process : 


10  Refer  to  Unit  Vocational  Adjustment  Services  Therapist 
2.  Approval  by  team  and  physician 
3c  Selection  Criteria: 

s.o  Patient  must  be  eligible  for  Public  Assistance* 

b.  After  training  is  completed,  patient  naiet  be  able  to  iivs-jji/vcrk- 
out-  with  long  range  goal  of  returning  to  the  ecnsauiity . 

c.  If  patient  is  hired  by  worksite  inetituticn  (W.S.H.)  j he  vdil 
eventually  be  able  to  live  independently  in  the  cossounity . 


Fro^sus  Ds script aon ; 

A "Commonwealth  Career  Progivni"  was  put  into  effect  in  July,  1965,  "The 
purpose  of  this  program  is  tc-  place  parsons  from  General  Assistance  roles  into 
three  months  intensive  work-training  situations  in  state  institutions;  to 
develop  vocational,  educational  and  social  skills  and  aptitudes  leading  to  lixll- 
tims  public  or  private  employment  and  social  and  financial  independence" , “ 

On  December  5,  1969  the  Ccinmonivealth  Career  Program  was  "expanded  to 
include  resident  patients  deemed  appropriate  for  training  by  Vocational 
Adjustment  Services " „ 4 


"Work-training  includes  a variety  cf  health  service  occupations  and  related 
fields", ^ Trainees  will  receive  "throe  months  of  intensive  work-training  airbed 
at  developing  the  work  skills  needed  to  obtain  full-time  employment  * ^in  the 
community  or  in  the  worksite  institution*  If  necessary,  the  training  period 
can  be  extended  for  a second  three  month  phase* 


Other  benefits  to  trainees: 

1,  "Euro .•.tree  t-d  . • high  school  diolcms  are  to  receive  remedial  educa- 
”ion  or  high  school  equivalency  training  according  to  their  level  cf 
read.: nic  acviuevsi.urit " * 

k Bureau  cf  l-olcyr-m  Security  (3.13;  will  provide  periodic  eupicyrunt 


ecunaejLmg;  and  a.s  needed  jet  c -luyuu 
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ad  lust-merit  counseling  as  needed. 
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"Snrolleas  in  this  program  are  placed  on  the  State  payroll.  under 
^'?a-Civil  Service  Classifies!  ion  of  "State  Work  Pro grr-a  Trainee  II,  T; 
i.poi.d  LO  hidrs  per  week  in  vcrk  and.  training , earning  bi.oig  per  hone  T.. 


rules  and  benefits  for  Scats  employees  will  apply  except  pee 
the  State  ’let ires'. eat  Plan”.  Srrellees  earn  annual  and.  sici 


participa- 


k leave  ( 


i 


for  each  month),  ard  are  entitled  to  holiday  leave  on  the  came  bar. 
vdai’  rai&ry  -employees . 


ce 


e> ' 


Placement  with  the  Coirmn nwea.lt h Career*  Program  may  take  place  anytime  at 
the  beginning  of  a pay  period . 


"'Placement  in  regular  ©roployment  my  taka  place  at  any  time,  regardless 
of  the  length  of  training,  depending  on  individual  .job  readiness'1 . 5 

Program  C-oals: 


To  develop  vocational,  educations!  and.  soc 
to  obtain  full-time  employment  In  the  community 


ial  skills  and  aptitudes 
or  in  the  hospital  „ 


needed 
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Welfare 3 Harrisburg,  1953  e 

Ccms»nwealih  of  Pennsylvania,  Dspartxr-snt  of  Public  'Welfare,  Public 
Assistaiic e—Haiiioranduia  Mo . 101"’  7 ■“  ’?"s 


, C-i-.fi 


1,  June  23,  1953, 


j --  — . ; 

Public  Assistance  Mssorandun  Me.  1013 5 Supplement  Mo. 

Coimsonwealth  of  Pennsylvania,  Cctusrrve.aT.th  Career  Program,  Proposal  for 
Srirollinent  of  Residents,  December  3,  1969- 

Commonwealth  Career  Program,  Seventh  Three  Month  Phase,  Department  cf 
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XiXiman  of  15 


VOCATIONAL 
HOT ..  1 /MOT  E3 


'RnlNI; 


of  Patients;  Maximum  of  15 

Tirs?  Vbndey  through  Thursday,  Pride y nor.nlcg  only 
3:00  - 13.: 45  a, a.  1:00  - 5**30  p.m. 

Place:  Hill  Hall,  BuiMing  10,  Jesuit-  Novitiate  in  Wernersryil}.s.  Private  horns 

in  community 

Re  f srral  Proce  ss : 


.L . 

x5 

« 

3* 

A. 


Refer  to  Unit  Vocational  Adjustment  Services  Therapist. 

Team  and  ohysician  approval. 

Because  part  of  the  training  is  on-tho-job  off  grounds,  the  patient 
must  have  a live-in,  work-out  order  in  the  ward  chart . 

A two  or  three  week  evaluation,  is  supervised  by  Mrs.  Verna  Gerhart, 
Domestic  Worker  in  Hill  Hall,  no  determine  the  p&tieru  : s potential 
as  houeekespar/ domestic  /custodial  worker.  If  the  patient  !s  work 
performance  indicates  a probability  for  success,  he  is  continued  in 
the  program  -as  a trainee. 

Program  Description,  and  Goals: 

Tills  training  program  is  designed  to  provide  selected  patients  with 
required  skills,  exnerience.  and  proper  work  habits  to  qualify  them  for 
entry  level  for  motel/hot-sl  or  domestic  worker  positions  'in  the  consnonity. 
Skph&sis  if  this  area  of  training  is  placed  cn  domestic  duties  required  in 
the  hotel/ motel  industry.  The  trainee  will  receive  a work! ng  knowledge  cf 
domestic  or  cleaning  responsibilities;  experiences  in  work  habits , infer-* 
personal  relationships,  and  develop  work  tolerance. 

If  after  evaluation  the  patient  is  accepted  as  & trainee,  he  is  scheduled 
for  orientation  at  the  Jesuit  Novitiate  in  Wernersville.  At  the  Novitiate  he 
receives  farther  training  on-the-job  with  pay  ($1.45  par  hour).  The  practical 
experience  and  vocational/ social  skills  are  supervised  by  Mrs.  Mary  Snyder. 
Weekly  meetings  -are  conducted  at  the  Central  Employment  Qff5.ce  to  discuss  job 
related  nrofclems:  social  and  vocational. 


A practice  sue*  for  all  trainees  participating  in  this  program  has  been 
set  no  in  Building  10,  East  and  West  VJSngs , first  floor  and  basement.  A word 
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training  staff  determines  a trainee  is  ready  for  ■; 


tioaal  AdjiUSitraent  Services  or  LI  a wall 
in  the  cc-imnnitv  s 


-he  rat  i cart- 


v; 'noni.  , v-  c 
futaiuiirn  ?. 


; ) 


S f£L 


- I uTi  .-.'V  Jj 


WEEKLY  TFA11L mJ  SCHEDOLI 


BUILDING  10 
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2o  Conference  Root 


Tvd  Levat cries 


4.  Center  Room 

5.  Kitchen  Area 


.ATI  furniture,  woodvrork,  windows*  }&nd  sills,  doors  and  floors  roast  be 


cleaned  properly  and  often  to  be  preserved, 
pleasant,  liveable  and  serviceable. 


rooms  should  be  cleaned 


co  J. 


w.  v wn 


v Tv.r-f-  * 


isks  in  All  boons  t 


3. 

L. 

3, 

Oc 


Trust  Furniture  and  Move  to  Center  of  the  Room* 
windows  &ad  sills,  air conditioners , 

Dry  mop  floor  along  wall  areas.  Clean  spots  on 
damp  cloth.  Buff  with  dry  rag  or  dry  mop* 

Move  chairs  back  along  wulls. 

Dry  nop  balance  of  floor  area. 

Buff  center  room  floor  and  kitchen  floor. 

Vacuum  Rugs. 

Check  all  ashtrays  - empty  and  wire  or  wash. 


Dust  woodwork. 


loor  areas  with 


T 4r  V*  >T'?  CL-O*  * 
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4. 


Dust,  windows  and  sills. 

Clean  bowls  and  sinks. 

Sweep  and  then  wet  mop  floors. 

Check  supplies  (toilet  tissue,  soap,  paper  towels) , replace  when 
necessary. 
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‘.WEEKLY  TRAINING  SCHEDULE  - 
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1 5 Movement  Therapy  Room  (must  be  finished  be  feme  c-00  a-.r.  - } 
2 , Game  Room 


3,  Four  Offices 
4=  Halls  (fast  wing  only) 

Stairways  Leading  to  Easement  (East,  *rest  and  Center) 


j , 


WEST  WING: 


oun 
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chairs  and  more  to  center  of  room, 

windows  and  sills  and  woodwork-, 

dean  spots  on  floor  with  darr.p  cloth, 
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TV 


1 O 

2, 

5 o 

L*  Dry  mop  floor  along  wall  area.-, 
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6..  Lust  other  furniture  and  doors 
T,  Dry  nop  balance  of  floor  area, 
H,  Buff  if  time  oeruixe. 


)f  fl 


1 o Empty  waste  cans, 

2o  Bust  windows  and  sills,  chairs,  top  of 
cluttered)  snd  along  front  of  shelves. 
Dry  mon  floors « 


3, 
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book  eases  vi 
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oiean  soox3  on  floor  vitn  damp  cloth,  rufi  same  area  nth 
a dry  cloth. 
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WEEKLY  TRAINING  SCHEDULE  — BUILDUP  '?( 
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/T.iL  4 n a.X 

VEST  WTITG:  1 s Art-  Teachers  Office 

Bo  Cotesoni cation  Room 

3 & Largs  CxasG  Room 

4,  Exhibit  Room 

5,  Halls 

6o  Three  lavatories 


APAE--:.vi 


Office j I* 


ii^apry  wasie  can, 

4,  Oust  window  and  sill  and  deers, 

3v  Lavatory  (eieazs), 

nr-y  mop  floor  9 wipe  spots  with  damp  cloth  and  buff  vrith  dry  cloth. 


4 


5o  Vacuum  rug, 

Cc rrnnuniea tic n Room:  1, 

2. 

3. 

Large  Class  Room:  1 < 

Exhibit  Room: 


Dust  furniture  £ voodwerk,  windows  and  sills. 

Desks  and  tablets. 

Dry  mop  floor,  wipe  spots  with  damp  sloth  and  buff  with 
dry  sloth. 

Dust  furniture ? windows  and  tills. 

Dry  mep  floors. 


? 
Ac  O 


Dust  windows  and  gills, 

Dust  woodwork— -especially  watch  corners, 

3°  Gently  duet  tops  of.  art  frames, 

4,  Dust  floor  with  cloth  all  around  post©  of  art  frames, 

5,  fry  mop  entire  floor. 
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Bus",  windows  and  sills. 
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Glean  bowls  and 

sinks o 
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Sweep  and  vhsn 
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WEEKLY  TRAINING  SOKS!  ; E - - ::  : DI  3 10 


THURSDAY 


WEST  V0B1:  1.  Art  Room. 

BASSMENTi  2.  Central  Esplayssnt  Office. 

3«  Special  Work  Assigned  by  Mrs*  Snyder*. 

Q £*  *i  p **  cL^^C  S » 

Art  Room:  1«  Dust  windows  and  sills,  wood-work  and  furniture. 

2,  Dry  mop  floor f clean  spots  on  floor-  -with  damp  cloth. 

0 p..  --f  fn  ^ ir, 

1 o <1^  X -O  a v S «.  o 


Centr.il  Hh-plcyusent  Office:  1.  Dust  desks,  furniture , windows  and  si. 

TTv 

3.  Dry  sop  floor, 
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Activity  Group ; l^udnrmE  c-f  6 
Training  Group:  KaxLmi&a  of  6 

Prod  net  ion  Group:  hSsdsnsa  of  25 


Tina:  Monday  through  Thursday  9*00  ~ Xl:50  a,n0j  1:0-0  - 3*30  p»&<, 

Friday  sorting  only,. 

Place : Building  10  f Basement  (Last  and  West  Wings) 


Proe&^s : 


1,  Refer  to  Unit.  VoAoS,  Therapist c 

So  Approval  by  ^jysieian  because  of  physical  considerations : Shop 

machinery  j use  of  paint  end  paint  solvents.-  dust  parti-ilea-  catised  bj 
cutting  and  sanding  Kcc-do 

3c  Two  \*e@&  evaluation  period®  At  the  end  of  this  period,  acceptance 
of  trainee  is  based  can  interest  and  shop  performa&se  as  observed  by 
supervisors  and  patient  peer  group, 

Prc^rcn  Peser lotion : 


Vocations!  Adjustment  Services  Workshop  Frogram  conducted  in  the  bas-essat 
of  Building  10  is  & project  called.  ; ! Independent  Enterprises''  „ It  has  been  dc~ 
signed  to  foster  varying  degrees  of  independence  and  eventual  rehabilitation. 
i'er  patients  participating  in  the  program 


Vocational  Adjustment  Services*  overall  goal  is  to  maximise  responsibility 
in  each  patient  in  the  program  through  motivation,  understanding  and  apprecia- 
tion of  the  nature  of  retarding  work®  The  project  provides  the  opportunities 
.fcr  workers  with  limited  capabilities  to  create,  produce,  and  merchandise 
articles  they  sake®  Independent  Enterprises  in  saLf~siipporbing  through  the 
efforts  cf  the  patients,  with  staff  guidance  sad  assistance  vdiere  necessary®. 

The  profits,  after  costs,  are  shared  by  the  participating  patients o 


Tlie  purpose  of  the  program  is  to  develop  and  improve  social/vc^-stio  iau 
skills  and  tc  develop  a scsspetiiivo  attitude  in  a pr  • l u ' nr lent'?' d environ-- 
Through  training,  education  and  supervisi  ■?.  . expesb  the  i a:  - ■ 

(1)  to  develop  habits  useful  in  a regular  job,  (2)  tc-  on  his  sb  y to 
perform  ard  (3)  :--c  learn  to  be  increasingly  r«  pou  5 ol  for  hi  : lit  By 
provi-tiitig  realistic  v-^iich  cequi  - 1 he  Is  to  r>  >us  rate  wi  h 

eo^iorkers  sol  todiaro  the  re&ponsihUitiea  .in  a v .>  enduavor,  they  vi*ll  be 
etieour&sed  to  express  their  feelings  and  to  become  involved  with  each  other-: 


a each  patient  a : raise  of 


■e  ana  acocuipj 


-• 


Regular*  ki-aonihiy  meetings  ere  held  t < ■-  - sccw  r.  or;  end  patient?.  1 > 


entourage  the  arkers  is  think  independently  by  di 


'■Sib-  v 


S.  vork  prefer.,- 


production,  costs ? supplies  orders,  new  methods  to  improve  quality  of  work, 
art  suggestions  for  new  items  to  be  n.adec  By  guiding  the  discussion  r 
fv.-hlr-re  ms^-nram  patie at  oa.rticiuaticno 


Through  B-sOLT—scnfidenc©,  self-satlafaction^  sod  seliVssf  v -.■ 
help-  ep/th  patient  live  the  ao«h  productive  life  pcsnlbl  s.; 

Proayaiu  Goafta.  • 

Ke  expsct.  to  halp  the  patients  develop  arid  improve  social  end  voeati or  A 
sldAlSo  V<e  esqraeh  the  patients  to  work  up 'to  their  highest  vocation.:.!  . .tial 
with  the  long  range  goal  of  retmiing  to  ike  ecsasoalty  or  to  mice  v ac-..jU3t 

mait  within  the  institutional  ccmmmiiyo 


A,  Personal  adjustiaeait : 

lo  Social:  develop  interpersonal  relationships j loam  to  sops  with 

competitive  work  milieu;  develop  Independence 
2o  Vocational:  learn  and  develop  competitive  vocational  skills  and 
values;  learn  or  re— learn  a productive  work  role:  motivate  toward 
job-satisfaction  and  ccfflamrnity  employment  0 

Bk  Specific  skills : 

lo  Ceramics: 

& o Maiaiaaanes  of  clay  and  molds  c 
b o ?o  ur  iag^levelopicg  j t Agsent  0 
Co  Glnzinga 

do  Firioge 

2 o Wcod’orkiog : 

а,  Pattern-making  o 
bo  Lay-out  0 

Co  Cutting  (use  of  variety  of  shop  machinery} 0 

б,  Assemblings-  , 

e&  Finishings 

ft  Painting: 

(1)  Gross,- 

(2)  Fin©o 

Sc  Merchandising: 

Go  Displays  c 

b0  Sellingo 
Co  Production: 

(1)  Costs  c 

(2)  Profits c 

(3)  Hew  methods  and  ideaa0 


n5  education. : 


Isit  elle  stual  stinr&Lat ion. : 

.1 : Cr^ati.’r'ityo 

2o  lfesr  skills* 

3 , Salesmanship  c 
4o  Interpersonal  relatioiushi}  s 


nu  6a 


-P 


1 ■*-  <; 


iii- 


Learning  skills : 
io  Specific  work  skills <. 

2,  Sollingc 

3. :  leadership,: 

'1— ■ c ^ , t'  C ' ■ 


■ 


5c  Profits  gad  losses* 

6 c Production  and  coots* 


HI*  Rehabilitation  Through  Job  Ferfermc-rns : 

A* 

Pin-la cv.-l'/e  work  role* 

B* 

Eer.uc.cr-sticv.'io 

G* 

Group  identity* 

Dc 

S elf -este^ 

So 

Job  s&tisfactiono 

Fa 

Inc.?  eased  independence  * 

Go 

Involvement * 

Ho 

Kotivaticn  toward  ecassunity  employment* 

Patients  will  ba  placed  in  one  of  three  groups  based  on  t-ksir  current 
capabilities : 

1,  Activity  Group:  This  group  vdil  require  a great  deal  of  au-jervisi-Ga 

and  support*  Will  largely  to  cade  up  of  long  tern  patients  -1th  on 
emotional  an  physical'  prognosis*  Hcmwer*  th&yw’ould  bav©  some  a- 
vocational  interest  in  performing  simple-  tasks  requirri  and  should 
codiibit  sufficient  skill  to  produce  quality  work  with  Xiti-ls  cuneuin 
about  quantity* 

2.,  Training  Group;  This  group  will  consist  of  pstieeib©  imo  have  shown 
potential,  to  benefit  from  training  through  past  work  evperisncss.. 

The  goal  would  be  to  condition  then  to  tolerate  & vocational/ social 
production  environment  '$dih  asset  pressure  on  quantity.*  With  super-* 
vision#  guidance#  and  support # hopefully#  their  functional  Xe\-eX 
would  improve*  Eventually  they  would  reach  a vocational 

level  and  then  move  into  the  nest  group  which  is  production,  oriented* 

3o  • Product-ion  Group  t Patients  in  this  group  will  have  the  ability  to 
produce  at  least  one  or  more  of  tbs  Workshop  projects  with  mtrdsz&L 
supervisioru.  The  work  performance  will  include:  quality#  assembly* 
Judgments*'  Possibly  operating  power  tools#  using  hand  tools « coupling 
devices#  and  pattern  making. 


to  Dri 


VOCATIONAL  Ai 


'?'■  i i : = •• 


-:.'r 


SEEVIuco 
OCTOBER 


1969 


PRE-C 01  {PETIT IYE  VOCATIONAL  CONDITIONING  FROG RAM 
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Ceaticnal  Aiittorraeni  Servi •:  53 
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Assistant  Director  for 
T h e :ra  p out. ic  Se rvi  e e 3 


huiabsr  of  Patient*?;  i^d.Tmim  of  20 
Time : Job  requirement 

Placet  Central  Employment  Office 
Rsfe^yg.1  poo  Process ; 

1o  Refer  to  Unit  Vocational  Adjustment  Serv: ices  Therapist 
20  Team  and  physician  approval 

3»  Patient  must  have  live-in/work-out  order  in  ward  chart o 


&gg^_Descriotiqn : 

This  Vocational  -aajusimeni  Services  program  places  a patient  in  a job. 
li ve-in/work-out , in  the  community  without  direct  hospital  supervision-  The 
program  was  initiated  by  Vocational  adjustment  Services  for  long-term  patients 

who  i 

1 o have  been  in  hospital  industry  for  an  extended  period 
2c  are  capable  of  working  with  rainijnal  supervision  in  a non-competitive 
environment 

3o  who  could  benefit  from  a live-in/ work-out  opportunity 
4o  who  do  not  meet  the  Bureau  of  Rehabilitation  eligibility 

Personal  contacts  with  employers  are  made  by  the  Vocational  Adjustment 
Services  Department,  and  the  staff  is  available  to  the  employer  when  be  calls 
about  the  pa iient/ worker » There  is  a close  joint  supervisioii&l  effort  ini- 
tially between  Vocational  adjustment  Services,  the  employer,  and  the  patient, 

Lmgmnjtoalg: 

The  purpose  of  the  program  is  to  provide  a realistic  work  situation  with 
pay.  in  the  community,  to  help  the  patient  gr-ow.  The  therapeutic  goals  are  tc- 
help  the  patients  develop: 


1 o Social  behavior  in  a cosmanity  work  setting o 
2o  Improve  or  develop  vocational  skills 


H-* 


Ths 


Is;.;',  ore  work  colex-aneso 

Develop  competitive  sr  t.ivu.de,.  aelf-conf idsneo , 
Develop  social  end  economic  irk  epsr  dorrs , 

long  range  goals  are.  to  mkdmdra  the  patient’s 


and  self —es t 


functional 


B , V If.  e 11  gi hi  Id  ty  ? or 

Ii:oV=  p-erden r living  In  who  community*  c: 

Maintenance  on  a livs-in/work-out  level,, 
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VOLUNTEER  TRAINING 
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S pr  in  g * Surras' 

Time : 

Daytime  and/c 

Where : 

Therapeutic 

• 

living  areas 

Proerra 

m Description: 

5 - 3 Employees 


itvices  Center  ulus  other  patients5  cefivi^iss 


itia 


training  needs 


This  ia  an  orientation  and  training  program  designed  to  give  new 
teers  a general  introduction  to  the  hospital  along  with  some  expe rier 
relating  with  patient?  in  various  settings  which  amplify  the  role  of 
volunteer  and  demons!! - c-e  the  function  of  the  volunteer  in  relation  i 
tients  and  employees o 

Program  Go ale: 


volun- 
os  in 
the 
o pu~ 


2o 


3. 


To  provide  new  volunteers  with  a general  introduction  to  the  overall 
ho epi ial  s iiua  tic n * 

To  help  volunteers  under  stand  the  role  of  the  volunteer  in  the  hospi- 
tal setting. 

To  enable  volunteers  to  establish  meaningful  relationships  with  pa- 
i leans  0 


Parrot: 


ic  enable  volunteers: 


To  understand  the  hospital °s  funsti©ne 

To  understand  patients  in  tersis  of  the  impact  of  their  emotitnal 
disturbances  upon  their  day  to  day  functis-ningo. 

To  fern  positive  and  responsible  relationships  with  patients  and 


£ aC 


To  interoret.  the  hosuital  and  its  ore  grams  to  ths  ocrorenity ; 


Con  >:r  v : 
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eatnenr  program  for  patients 
nd  Resconsibillt i os  of  ths  Vclr-nte* 


In  the  Mental  Hot 
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Patients 
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use 

mployees 
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3 **C  vi  V J.  Vi'-:  VS  S CV-i.  •*  vT- 

Therapeutic  oe:rvuees  oen^er 

I?,  Ha la ting  with  Patients  in  Groups 
Y a nous  Sat  tinge 


curdco  i 


on  One-To-One  Basis 
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patienis s living  ere? 


t c- 
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2c  Closed.  Wards 
In  treatment  programs  - ecg o 


n o 


Therapeutic  Recreation 
2 « Occiups.  t iona  1 Thera  py 

Vosaticnai  Adjustment  Programs 


^ c 
/ 

4+0 


Personal  Grooming 


5o  Ward  Discussion  Groups 

C,  Leisure-time  activities 

V n Walks  and  talks 
2o  Informal  games  and  sports 

The  Role  of  the  Employee  with  Patients  and  Volunteers 

Part  III  and  Part  I?  actually  demonstrate  i the  role  of  the  employes 
in  various  departments  and  in  various  settings c Tbs  follow-up  dis- 
cussions with  employees  after  each  session  further  amplify  both  the 
emplcyes-patient  relationship  and  the  employee-voluntesr  relationship 
as  well  as  helping  the  volunteer  understand  the  volunteer ! s role  in 
the  total  picture o 

Program  Evaluation  - both  discussion  and  questionnaire* 

This  session  serves  two  purposes! 

■ r To  measure  effectiveness  of  training  program  in  terms  of’ 

r £ X*w  C 'i  p *" r.  ‘1  • t'  T*;  «*. 

1-,  Volunteers  e;:ps station. 
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further  raining  of  vol 
training  program 
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